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TODAY’S EVENT
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• Robert Kaplan, Chair,  Workshop on 

Graduate Training in the Social and 

Behavioral Sciences (June 2017)

• Amy Stephens, National Academies 

Questions for you:

(1) Where does graduate training in the 

social and behavioral sciences need 

to go in order to meet modern-day 

needs?

(2) What can you/your institution/your 

association do to continue the 

discussion?



ABOUT 

• Advocacy for the shared policy 

interests of all fields of social & 

behavioral science 

• Audiences: Congress, Executive 

Branch, scientific & higher ed

communities, and the general public

• Formed in 1981 amid attacks on NSF 

social science funding 
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MEMBERSHIP

ORGANIZATIONS
Academy of Criminal Justice Sciences 
African Studies Association
American Association of Geographers 
American Council of Learned Societies
American Evaluation Association 
American Historical Association
American Psychosomatic Society 
Association for Asian Studies 
Association for Behavioral and Cognitive

Therapies
Association for Public Policy Analysis and 

Management 
Association of Academic Survey Research 

Organizations 
Association of Research Libraries 
Council of Colleges of Arts & Sciences
Council on Social Work Education 
Economic History Association 
History of Science Society 
Midwest Sociological Society 
National Association of Social Workers 
National Council on Family Relations
North American Regional Science Council 
Rural Sociological Society 
Social Science History Association 
Society for Prevention Research 
Society for Research on Adolescence 
Society for Social Work and Research 
Society for the Psychological Study of Social Issues 
Society of Behavioral Medicine 
Southern Political Science Association 
Southern Sociological Society 
Southwestern Social Science Association

COLLEGES & UNIVERSITIES
Arizona State University 
Boston University
Brown University 
Carnegie Mellon University 
Columbia University 
Cornell University 
Duke University 
Fielding Graduate University 
Florida State University 
George Mason University 
Georgetown University 
Harvard University 
Howard University 
Indiana University 
John Jay College of Criminal Justice, CUNY 
Johns Hopkins University 
Massachusetts Institute of Technology  
Michigan State University 
New York University 
North Carolina State University 
Northwestern University 
Pennsylvania State University 
Princeton University 
Rutgers, The State University of New Jersey 
Stanford University 
Texas A&M University 
The Ohio State University 
University of California, Berkeley 
University of California, Irvine 
University of California, Los Angeles 
University of California, Santa Barbara 
University of Colorado, Boulder
University of Chicago 
University of Georgia
University of Illinois 
University of Iowa 
University of Maryland 

University of Michigan 
University of Minnesota 
University of Nebraska, Lincoln 
University of North Carolina, Chapel Hill 
University of Oklahoma 
University of Pennsylvania 
University of Pittsburgh
University of Texas, Austin 
University of Texas, San Antonio 
University of Virginia 
University of Washington 
University of Wisconsin, Madison 
Virginia Tech
West Virginia University 
Yale University

CENTERS & INSTITUTES
American Academy of Arts and Sciences 
American Academy of Political and Social Science 
Center for Advanced Study in the Behavioral 

Sciences 
Cornell Institute for Social and Economic Research 
Institute for Social Research, University of 

Michigan 
Institute for Social Science Research, University of 

Massachusetts, Amherst
NORC at the University of Chicago 
RTI International 
Social Science Research Council 



ENGAGE WITH COSSA

• Sign up for the COSSA Washington Update and Why Social 

Science? blog. 

• Make sure you’re receiving our members-only resources, 

including action alerts (Email me at wnaus@cossa.org)

• Follow us on Twitter (@COSSADC) and Facebook

• Attend COSSA Science Policy Conference & Social 

Science Advocacy Day in Washington, DC – April 30 - May 1, 

2018

www.cossa.org

www.whysocialscience.com
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and Behavioral Sciences
Proceedings of a Workshop—in Brief

Robert Kaplan, Planning Committee Chair

Amy Stephens, Study Director

Sponsors: National Science Foundation and 

National Institutes of Health
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The Context
• Remarkable advances in SBS

• Nature of data/data analysis rapidly changing

– Small lab studies being replaced by electronic 

data capture

– Use of “big data” making traditional small sample 

inferential statistics obsolete

• Stronger emphasis on interdisciplinary & 

multidisciplinary investigation



Current PhD Production

• Training largely unchanged over last several 

decades

• Most programs train 

people to be professors

• Only ~40% of current 

graduates ever hold 

tenure track position



SBE PhDs Employment Patterns

• Variability among SBE disciplines in 

employment & pay

• Although SBE PhDs significant portion of 

workforce

– lower pay than physical & engineering PhDs

– graduate with more debt

• New PhDs tend to seek employment 

outside academia (better pay)



Industry Experiences

• Recent Grads

– High degree of job satisfaction & adequately prepared 

for industry challenges

– Liked applicability of research findings, good pay, & 

better work-life balance

– Disconnect between basic science completed as grad 

student & industry-relevant problems

• Industry Leaders

– Positions require speed, thoroughness, & adeptness in 

communication

– Apply interdisciplinary thinking to policy problems



Industry Needs

• Opportunities to engage in program/project 

management

• Early preparation to gain competency in data 

science & data management

• Develop skills in 

– Flexible thinking

– Ability to formulate problems that can be answered 

quickly

– Selecting right tool to inform decision makers



Academic Leaders Vision for

SBS Graduate Education

• Multiple mentors, opportunities to teach, & 

individual development plans

• Initiatives focus on interdisciplinarity, team 

work, & leadership skills

• Barrier ⎯ changing faculty culture that 

emphasizes replicating training & career path



Faculty Views
• Opportunities

– Increase multidisciplinary centers & training 

programs

– Changes to promotion & tenure criteria

– Consider role of Masters/microcredentialing

• Barriers

– Advancement for multidisciplinary scientists

– Senior leaders blame faculty



Take Aways

• Programs role – train responsible scientists

– Prepare PhDs for a wider range of careers 

understand how to market skills

– Communicate across disciplines & broader 

audiences

– Continue effort to increase diversity

• Achieving interdisciplinary science remains 

a significant challenge likely requiring a 

culture change in academia



What’s Next?

• NASEM Report Revitalizing Graduate STEM Education for the 
21st Century expected Summer 2018
– Visit www.nas.edu/GradEd for updates 

• Associations – Hold a town hall or roundtable discussion with 
students/faculty/ administrators at your conference or a 
stand-alone event.

• University faculty/administrators – Review your programs 
against the workshop findings; where are the gaps, low-
hanging fruit? Are there other considerations unique to your 
institution?

• Students – Reflect on what you think you will need from your 
graduate education to be competitive in the (traditional AND 
nontraditional) research workforce.

• Everyone – Think about ways to engage non-academic 
employers in the discussion.

http://www.nas.edu/GradEd


Questions for you:

(1) Where does graduate training in the 

social and behavioral sciences need to go 

in order to meet modern-day needs?

(2) What can you/your institution/your 

association do to continue the discussion?



Thank you!


